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Dear Sir/Madam:








Request for OLRB Intervention due to Unfair Representation








Please find enclosed my request for intervention by the OLRB on the grounds of bad faith (section 74 in the OLRA). My union (The Society of Ontario Hydro Professional and Administrative Employees) has declined to take this case to arbitration.








I was dismissed by Ontario Hydro on November 4th, 1996, nominally on the grounds of insubordination. In reality, I am a whistleblower, originally alleging that one of the Managers was defrauding the Corporation. After my initial allegations, Ontario Hydro Management performed an Internal Audit; this was clearly a whitewash as three out of four of my witnesses were not interviewed. Subsequently, I hired a Private Investigator to produce a “one step short of criminal fraud” case, which they did. 








Management then hired Arthur Anderson forensic consultants, who supposedly produced a report indicating no significant evidence. When the Society showed me the Arthur Anderson report recently, it was obviously a forgery. There are no authors, names or signatures anywhere in the report, and no report number. This is contrary to stated Arthur Anderson procedures, and clearly indicates that the report is a forgery. Furthermore, the Arthur Anderson report is not self-consistent, and the financial assessment is in question. 








I am requesting an arbitration hearing, with the main objective of financial compensation. (If financial compensation is not possible by law, then I will accept re-instatement.) My case is attached.














Yours sincerely,


Michael Moles





